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AKKINENI NAGESWARA RAO COLLEGE:: GUDIVADA
PRINCIPAL’'S ANNUAL ACADEMIC REPORT 2018-19

As the Principal of this illustrious College, I welcome you all to this 69t College
Day Function. I will be presenting my annual report for the academic year 2018-19
in a short while but I have to introduce the Guests to all of you.

The Chief Guest of today’s Function is Dr. P. Uday Bhaskar, Chairman A.P.P.S.C.

My hearty welcome to our Guests of Honor Sri Parvathaneni Nageswara Rao
President, Sri K. S. Appa Rao, Secretary & Correspondent,

My hearty welcome to all these members seated on the dais, other members of
the Management, Guests, Alumni & Media. I also welcome all my Teaching and
Non-Teaching friends and my dear students

All together we have 612 students in the aided wing. The total no. of students in
various aided courses are as follows:

M.Com. : 44
B.Sc. : 164
B.Com. X 165
B.A. : 133
Intermediate : 106
Results for the year 2018-19
M.Com. : 98%
B.Sc. : 43%
B.Com. : 62%
B.A. : 83%
Intermediate : 65%

STUDENTS’ PARTICIPATION AND ACHIEVEMENTS:

¢ Ms. K. Ranjani, III B.Sc. and G. Pushpa Kanaka Nagini are selected for Best
Utilization of Library Services Award for the year 2018-19

¢ Three students in I B.Sc., Eight students in II B.Sc., one student in III B.Sc.
secured 100 marks out of 100 in Mathematics

¢ 14 students from physics department participated in the work shop on Global
competitiveness Jnanabheri (Knowledge summit) organized by Andhra Pradesh
council of higher education on 20" September 2018.

¢ 10 students from physics department visited world space week programme
organized by SHRA with the space unites the world at Gudlavalleru Engineering
College during 4" October 2018.

¢ Students from Commerce department participated and got three prizes  in the
Talent 2k19 program conducted by AG & SGS College, Vuyyuru on 5% Feb-2019.



Faculty Participation in Seminars/FDP/Workshops and Submission of Papers:

¢
¢

Dr. P. Raja Sekhar attended 2 Work shop

Smt. B. Subhashini attended & presented a paper in three-day International
Conference and also attended & presented a paper in two-day national seminar
CH. Prakash attended five-day work shop

Smt. A. Sujatha participated in UGC sponsored refresh course and

participated in one National Seminar and also in one workshop

Dr. G.V. Ramana attended & presented a papers in various International
Conference and also attended & presented a papers in national seminars and
conferences

Dr. K. Janakee Devi attended & presented a papers in various International
Conference

Sri U. Surya Kumar attended &presented a papers in a National Workshop/
International Conferences

Dr. A. Satyanarayana attended &presented a papers in a National Workshop/
International Conferences

Dr. N. Krishna Mohan attended &presented a papers in a National Workshop/
International Conferences

Sri A. Kiran Kumar, attended and got first class in online exam conducted by
ZOHO & INSTA EMI Course by Andhra Pradesh State Skill Development
Corporation program and also, he attended FDP program

K. Sravya latha attended FDP program

Smt. B.S.S. Padmaja Presented Papers in 2 National Seminars and attended

2 National Workshops.

Our faculty members Dr. P. Raja Sekhar, Dr. K. Janakee Devi, Sri U.Surya Kumar,
Dr.A. Satynarayana, Dr. N. Krishna Mohan, Dr. K.Venu Madhava Rao, Sri R. Venkaiah
served as Members of Boards of Studies of Krishna University & various Autonomous
colleges.

Research Paper Publications:

¢

* & & o

Dr. A. Satyanarayana published a paper in International Journal

Dr. N. krishna Mohan published 10 papers in various international journals
Smt. B. Subhashini published a paper in JOELL

Dr. G.V. Ramana Published four articles

Dr. K. Janakee Devi receives Dr APJ Abdul Kalam Life time achievement
national award from International Institute for Social and Economic Reforms —
Bangaluru



EXTENSION LECTURES

¢ Dr. B. Syam kumar delivered Dr. Velaga Venkatappaiah Endowment Lecturer on
Importance of Libraries to the students.

SPECIAL EVENTS

¢ Organized Dental camp by Dr syam on 30-08-2018

¢ Our Students visits Udyoga Radhamon 10-9-2018

¢ Our students participate in Jnana Bheri on 20-9-2018

¢ Organized Voters awareness programme on 25-09-2018 Chief Guest
Smt. Satyavani, RDO, Gudivada

Autonomous
¢ Conferment of autonomous status 13-10-2018
IQAC

¢ Organized one Seminars in the Departments of Chemistry

NCC & NSS:

¢ Our NCC cadets CQM BV Prasad CPL D Ashok JUO SA Rahul attended the all India
trekking camp held at Tirupathi from 12.12.2018 to 19.12.2018

¢ 45 NCC cadets attended various NCC camps held at different places like,
Puligadda, Nuzividu, Kethanakonda and Hydarabad Tenali

¢ 28 NCC cadets attended various NCC B Certificated examinations held at Noble
college, Machilipatnam

¢ Our NSS volunteers participated internal national Yoga day, First Aid training
programme, AIDS awareness rally, Usage of Toilets rally etc.

Women Development Cell:

¢ WDC organized Orientation programme to newly joined girls students.

¢ WDC organized health awareness programs, preparing paper toys workshops in
this academic year

UG LIBRARY

¢ Conduct Library orientation programme for freshers

¢ Organized librarian’s day celebrations

¢ Conducting book exhibition, book reading competition and essay writing
competition for the occasion of national library week

¢ Total Number of Volume available in library 31,451
¢ Purchased books during the Academic year 2018-19 400
¢ Total Journals Subscribed - (National 57 & International 7) 64
¢ Total Expenditure on Journals 24,000
¢ Total budget 83,000
¢ Unique features: DELNET, N-List, Member of National Digital Library (NDL)



CAREER GUIDANCE & PLACEMENT

¢ Employability Skill Training

¢ Career Awareness Sessions

¢ Entrance Examinations Coaching

JKC Classes

Teaching Staff retired: Sri M. Ragavendra Rao

Non-Teaching Staff retired: Sri D. Victor due to sudden death and
Smt. R. Nageswaramma



DIRECTOR’'S ANNUAL ACADEMIC REPORT 2018-19
AICTE & UG (Self-Financing) COURSES
(16-02-2018 to 01-03-2019)

Student strength: (700)

MBA : 158
MCA : 37
M.Sc. (Computer Science) : 20
B.Sc. (Computer Science) & : 485
B.Com. (Computer Applications)
Results:

M.B.A. (2016-18 batch) : 100%
M.C.A. (IIT & V Semesters) : 100%

M.Sc. (Computer Science) (2016-18 batch) : 100%
B.Sc. (Computer Science) (2015-18 batch) : 81%

B.Com. (Comp. Applns.) (2015-18 batch) 1 97%

This year in Lateral Entry admission system in MCA course 14 students were

admitted. In this system, B.Sc. (Computer Science) / BCA students are eligible to
join directly into 2" year MCA course.
Students’ Participation and Achievements:

It is the regular practice of our students to participate in the events organized by

various colleges to improve competitive spirit and continuously bagging prizes.
Dept. of MBA :

¢

* & o o

14 students participated in VKR FEST 2018 — A Management Meet conducted by
VKR,VNB & AGK College of Engineering, Gudivada on 23 & 24" February 2018.
Ms. P. Bindhu Madhavi, P. Jayasree & P. Gopi Nath won the II Prize in Business
Quiz.

Mr.Ch.Phani Kumar, K.Girisai Kumar won the II Prize in Paper Presentation contest
Ms.Sk.haseena, Md Rahamatulla, Ms.P.Asha latha, A.L.Seshamma & B.K.S. Krishna
Veni won the I Prize in AD Making

Ms.Y.V.Revathi Sruthi won II Prize in Young manager.

18 students participated in MEDHA MILAN 2K18 -An MBA State Level Management
Meet organized by Sri Vishnu college of Engineering for Women on 11" & 12* March
2018.

Ms.D.Saradha Hima Bindu won the I Prize in Young manager contest.

Ms.Y.V.R. Revathi Sruthi & Ms.M.Sravani won I Prize in AD Making Event.

Ms. Y.V.R. Revathi Sruthi & Ms.P.mahalakshmi won the I Prize in Business Quiz
Ms.Ch.Neelima, Ms.V.S.Priyanka & Ms.A.Padmaja won the II Prize in Business Plan



¢

Ms. K. Haritha, Ms. P. Bindu Madhavi & Ms. P. Jayasree won the II Prize in
Business Quiz.

18 students participated in VKR FEST 2019- A state level Management Meet
conducted by VKR,VNB & AGK College of Engineering, Gudivada on 25 & 26
February 2019.

Ms. K. Lakshmi Chowdary, Ms. D. Mounika, Ms. R.N. Vanitha won the I Prize in
Business quiz.

Ms. A. Shahana Begum, Ms. M. Sri Vyshanavi, & Ms. A. Ramya won the II Prize
in Business Quiz.

Mr. Ch. Phani Kumar & K. Giri Sai Kumar won the III prize in Paper Presentation
contest.

30 students participated in MAGNOLITE 2019—- An MBA State Level Meet
organized by Andhra Loyola College, Vijayawada on 1-2-2019.

15 students participated in KURUKSHETRA 2019— A National Level B-Schools
Management Meet organized by P.B.Siddhartha College of Arts & science,
Vijayawada on 15-02-2019.

Ms.P.Bindu Madhavi won the I Prize in Young manager Event.

6 Students participated in GEC FEST 2019-A National level Management
students Meet organized by Gudlavalleru Engineering College, Gudlavalleru on
22-02-2019.

Ms.A.Shahana Begum, Ms.M.Sri Vyshnavi & Ms.T.Sai saroja won the I Prize in
paper presentation contest.

8 students participated in ESOTERIC 2K19 — A State level mangement Students
meet organized by TIPS College, Guntur on 22-02-2019.

Ms. P. Bindhu Madhavi & Ms. P. Jayasree & Ms. K. Haritha won the III Prize in
Business quiz

Mr. P. Gopi Nath & Mr. R. Prasanth won the II Prize in finance event.

P.G. Dept. of Computer Science:

¢

Mr. T.Rama Krishna and Ms. T.Lilly Durga of III M.C.A. got 1% prize &

Mr. M. Durga Rao and Ms. A.Hemantha Lakshmi of II M.Sc. Computer Science
got 2™ prize in Poster Presentation at VIBHAAVA2K18 conducted by P.B.Siddhartha
College, Vijayawada.

Mr. K.Hemanth Kumar, I M.C.A and Mr. M. Durga Rao, II M.Sc. Computer Science
got 2™ prize in Poster presentation at SAMIKSHA-2K18 conducted Andhra Loyola
College, Vijayawada.



B.Sc. (MPCS) & B.Sc. (MSCS) courses:

¢

Ms.K. Ramya, III B.Sc. (MSCS) secured 2™ prize in Power point Presentation &

Ms. P. Naga Lakshmi, III B.Sc. (MSCS) secured 2™ prize in Poster presentation at Maris
Stella College, Vijayawada on 01-09-2018.

Ms. K. Ramya, Ms. K. Tanuja, III B.Sc. (MSCS) & Mr. M. Nagendra, II B.Sc.(MSCS)
participated in Quiz competition at Maris Stella College, Vijayawada on 01-09-2018.
Mr. Pavan Teja, III B.Sc.(MSCS) got 3 prize in Paper Presentation at
AFOSEC2K18 conducted by V.R.Siddharatha College, Vijayawada.

Mr. A.Roshan, Mr. Ch.Srikanth, Mr. M.Soma Sekhar, Ms. M.Satya Anusha,

Mr. Prabhu Kumar, Ms. S.Poojitha & Ms. Swathi Sree of III B.Sc. (MPCS) participated
in the Workshop on Global Competitiveness INANABHERI (Knowledge Summit)
organized by APSCHE on 20-09-2018.

Mr. A.Roshan & Mr. Ch.Srikanth of III B.Sc.(MPCS) visited the World Space Week
programme Organised by SHAR with the theme “Space Unites the World” at
Gudlavalleru Engineering College during 4" -10t" October, 2018.

Faculty Achievements

¢

Sri P.J.S. Kumar, Dept. of Computer Science completed NPTEL online course on
“Introduction to R Programming”.

Dr. K. Pradeep Reddy, Dept. of MBA Received Doctoral Degree from Sunrise
University, Alwar, Rajasthan.

Smt. M.B. Suvarchala, Dept. of MBA completed Level I & Level II MOOC course
on “Life skills for Engineers” offered by University of Hyderabad Osmania University
in 2018.

Dr. K. Pradeep Reddy & Smt. K.Karthika Sudha of Dept. of MBA qualified in A.P.
State Eligibility Test (APSET) in Management in July 2018, conducted by Andhra
University

Faculty Participation in Seminars / FDPs / Workshops etc. :
Dept. of MBA

1

Dr. C. Lakshmi Nath, Head, Dept. of MBA attended a workshop on “Skill Development
Courses for the management Students” sponsored by APSCHE & APSSDC and
Organised by Dept. of Commerce & Business Admn., Acharya Nagarjuna University
on 03-12-2018.

Dr. C. Lakshminath & Smt. M.B. Suvarchala, participated in UGC-SAP Sponsored
Two day national Seminar on “Business Skill Development” and submitted a paper
titled “Business Skills for today’s Mangers” Organised by Dept. of Commerce & Business
Administration, Acharya Nagarjuna University on 3 & 4" January 2019.



Smt. M.B. Suvarchala & Sri Md. Saleem participated in a Two day national Seminar
on “Consumer Protection in Changing Business Environment” conducted by Consumer
Law chair, Nalsar University & Dept. of Commerce & Business Administration, Acharya
Nagarjuna University on 9% & 10" August 2018.

Smt. M.B.Suvarchala, Ms. Naziya Sulthana, Ms.ANVD Padmaja, & Ms. B. P. Rajya
Lakshmi participated in UGC sponsored National Seminar on “Empowerment of
Women: Recent Trends & Challenges” and presented a paper on “Women
Empowerment — Recent trends and challenges in India”, Organised by Women
development cell, Sir CR Reddy College Eluru on 08-02-2019.

Smt. M.B.Suvarchala, Dr. K. Pradeep Reddy, Sri V. Nagendra Kumar, Ms. Naziya
Sulthana, Ms. ANVD Padmaja, Ms. B.P. Rajya Lakshmi & Smt. K. Karthika Sudha
participated in UGC Sponsored National workshop on “Intellectual Property Rights-
Issues & Challenges” Organised by P.G.Department of Commerce and Business
Administration, KBN College, Vijayawada, on 23 November 2018.

Sri Md. Saleem & Sri V. Nagendra Kumar attended One-Week FDP on “Research
Methodology” at Marwadi University, Rajkot from 21-27 June 2018

Sri V. Nagendra Kumar & Smt. K.Karthika Sudha attended a 2-day FDP on “Paradigms
of education-Role of a teacher and reflective teaching organised by School of
management studies, Lakireddy Balireddy College of Engineering on 17t & 18 July
2018.

Sri Md. Saleem & Sri V. Nagendra Kumar attended a 2-day National Seminar on
“Consumer Protection in Changing Business Environment” conducted by Consumer
Law chair, Nalsar University & Dept. of Commerce & Business Administration, Acharya
Nagarjuna University  on 9th & 10th August 2018.

Smt. B.Tarmila Devi & Smt. A.Kalyani attended a 3-day Faculty Development
Programme on “Block Chain Technology” at V.R.Siddhartha Engineering College,
Vijayawada

10 Sri P.J.S. Kumar & Smt. Ch. Mallika attended UGC sponsored National Seminar on

“Cyber Security” organized by Dept. of Computer Science & Applications,KBN
College, Vijayawada on 28" & 29" November 2018.

11 Sri K.Anil Kumar and Sri R.N.A. Prasad, Dept. of Physics attended a two-day

“Awareness-Cum-Training Programme on Plasma Science & Technology and Energy
from Nuclear Fusion” organized as a joint initiative of Institute of Plasma Research
(IPR), Gandhinagar, Gujarat and the National Council for Science and Technology
Communication (NCSTC), DST, New Delhi at IISC Benguluru during 12-13,July2018.

12 Sri K. Anil Kumar, participated in the Workshop on Global Competitiveness

JNANABHERI (Knowledge Summit) organized by APSCHE on 20-09-2018.



13 Our faculty members Sri P.J.S. Kumar, Sri K.Anil Kumar, Sri S. Ramesh, Smt. P.Sreedevi

are serving as members of Board of Studies of Krishna University & Autonomous
Colleges.

Research Papers Published in Journals

1.

Dr. C. Lakshminath published a research article on “An Innovative Performance
through Entrepreneurial Marketing- A case study of SME manufacturing in Guntur &
Krishna Districts, Andhra Pradesh” in International Organization of Scientific Research,
journal of Business management, Volume 20 issue 12, December 2018, ISSN No.2319-
7668.Pg.No.52-57 with Impact factor 3.52.

. Smt. M.B. Suvarchala published a research articles

a. “Customer Experience management in banking sector- A brief review” in
International Journal of Research-Granthalayah volume 6, Issue 7 July 2018
with impact factor 3.136.

b. “An empirical study of customer experience management in SBI & HDFC" in
International Organization of Scientific Research, Journal of Business
Management, Volume 20 issue 9, September 2018, ISSN No.2319-7668.
Pg.No.52-57 with Impact factor 3.52.

. Dr. K. Pradeep Reddy published research articles

a. “An Innovative Performance through Entrepreneurial Marketing- A case study of
SME manufacturing in Guntur & Krishna Districts, Andhra Pradesh” in
International Organization of Scientific Research, journal of Business
Management, Volume 20 issue 12, December 2018, ISSN No.2319-7668.
Pg.No.52-57 with Impact factor 3.52.

b. “Customer experience Management in Indian Retailing Sector-An Empirical Study
of Select retail formats in Andhra Pradesh, India” in International journal for
research in Engineering Applications & Management, Volume 4, Issue 4, July 2018.

c. “Study on Customer Experience Management (cem) practices in Organised Retail
Stores at Vijayawada city, Andhra Pradesh” in International journal of Economic
and Business Review, Volume - 6, Issue- 7, July 2018 | e-ISSN : 2347 - 9671| p-
ISSN : 2349 — 0187 SJIF Impact Factor (2018) : 8.003

Sri K. Himagiridhara Rao published a research article in International journal of

Economic and Business Review. Entitled “CustomerRelationship Management at

More Super Market”, Volume - 6, Issue- 7, November 2018 | e-ISSN : 2347 -

9671| p- ISSN : 2349 — 0187 SJIF Impact Factor (2018) : 8.003

. Smt. B.Tarmila Devi, Dept. of Computer Science published a paper “Discussion

of “Big Data Applications & Analysis” in International Journal of Research in
Electronics and Computer Science Engineering, Vol. 6, Issue 4, Oct-Dec 2018.



6. Sr. R.N.A. Prasad, Dept. of Physics presented a paper on “Optical And Infrared
Luminescence Properties Of Neodymium Doped Magnesium Based Phosphate
Glasses.” in International Conference on Science, Technology and applications of
Rare Earths(ICSTAR- 2018) organized by Rare Earths Association of India (REAI)
& Indian Institute of Mineral Engineers Tamil Nadu Chapter held at Tirupati on
23- 25, September 2018

Our faculty & students are participating in the Conferences & Seminars with
encouragement and financial support from the Management of the College. I thank
the Management on this occasion on behalf of the faculty & students and I congratulate
the staff & students for their achievements.

Industrial study visits:

MBA Dept.:

1. KCP Sugars & Industries Corporation Limited, Vuyyuru on 18-02-2018

2. Uma Spintex Pvt. Ltd., Tamirisa on 20-03-2018

3. JOCIL Ltd., Guntur on 25-7-2018 to MBA IV Sem (A) and MBA IV Sem(B)on
28-7-2018.

4. The Hindustan Coca —Cola Beverages Pvt. Ltd. on 19-09-2018.

5. Vijaya dairy, Vijayawada on 19-09-2018.

6. Polavaram Project on 06-02-2019.

B.Sc. (Computer Science)

1. Narla Tatarao Thermal Power Station (N.T.P.S.) , Ibrahimpatnam on

01-03-20109.

2. Polavaram Project on 28-01-2019

Extension lectures & special events

MBA Dept.:

¢ Personality Development Workshop to MBA III Semester students from
27-08-2018 to 01-09-2018 by Sri D. Madhusudhana Rao.

¢ An Extension Lecture on “Goal setting” to MBA I year & II Year students by
Prof. K. Sambasiva Rao, Dept of Commerce & management Studies, Andhra
University, Visakhapatnam on 05-09-2018.

¢ Sri K.Hari Prasad, State Project Director, RUSA addressed the students on
“Communication & Soft Skills” on 06-10-2018.

¢ A Guest Lecture on “Application of Accounting and Financial Packages for

Managerial Decision making and Career Opportunities” by Sri G.Vijay Kumar,

Director, Murali Technologies, Hyderabad.

Career Guidance & Placement

Employability Skill Training

Career Awareness Sessions

Entrance Examinations Coaching

* & o o



JKC Classes
On-Campus and Off-Campus Recruitment:
¢ 2 students of MBA selected for Manuppuram Finance Ltd.
¢ 8 students of MBA selected for NEXA Electricals Pvt. Ltd.
2 students of MBA selected for Quality Feeds India Pvt. Ltd.
1 student of MBA selected for Growel Feeds Pvt. Ltd.
12 students of B.Sc. Computer Science & B.Com. Computer Applications were
shortlisted in the campus interviews conducted by Vee-Technologies, Bangalore
Faculty left and joined the college
Left:
Mrs. S. Swarna Latha, Dept. of Mathematics
Ms. T. Naga Durga Devi, Dept. of Statistics
Joined:
Mrs. T. Veena, Dept. of Computer Science
Mrs. A. Durga Bhavani, Dept. of Computer Science
Mrs. K. Sitha Maha Lakshmi, Dept. of Statistics

* & o



POST GRADUATE DEPARTMENT OF LIBRARY SCIENCES
ANNUAL ACADEMIC RECORD: 2018-19
The College has Specialized P.G. Library Established in November,1975. At
present it has on its shelves an exhaustive collection of books, encyclopedias and
latest national and international magazines. Every year several new editions are
added in all functional subjects.
The entire information of the P.G. Library is computerized and neatly segregated
Subject-Wise and Field wise. The library remains open from 9.00am to 6.00pm on
all working days. In the holidays it will be open from 9.00 am to 1.00 pm

Average transactions per day : 50-100

At present total number of volume available in library : 32,116
Number of titles available in library : 11,751
Purchased books during the Academic year 2018-19 : 423
(N-07809 to N-08232)

Gift books during the Academic year 2018-19 : 238
(D-1073 to D-1311)

CDs during the Academic year 2018-19 : 18

(1735 to 1753)

Total number of journals during the Academic year 2018-19 : 52

The library has been subscribing to more than 46 National and 06 International

Periodicals and Journals.

Expenditure during the Academic year 2018-19

Total Expenditure of books : Rs.1,54,334.00/-

Total expenditure of journals : Rs.34,114/-

DELNET also provided more than 1000 online journals and NLIST provides E-

Journals (Full text) more than 2,000, E-Books more than 70,000, Bibliographic

Database, E-Resources for Universities, and E-Resources for Technical Institutions

(IITs, IISc, IISERs and NITs)

Nearly 10 leading English (4) and Telugu (6) dailies are also made available to the

students.

EXTENSION LECTURES & SPECIAL EVENTS

¢ On 20" November2019 Smt. P. Ramadevi delivered a lecture on Importance of
Libraries on the occasion of National Library Week.

¢ On 29" December 2019, Dr. Velaga Venkatappaiah Endowment Lectureon
“Importance of libraries to the Students” by Dr. Bandaru Syam Kumar.



ADDITIONAL DIRECTOR’S ANNUAL ACADEMIC REPORT 2018-19

I take great pleasure in presenting the Annual Report of the University PG Courses
of our College and the developments and achievements for the year 2018-19. This
year is marked with many events and success stories. This can be attributed to the

dedication and team spirit of the members of the management, staff and students.
Students Enrollment

Students enroliment for the academic year 2018-19 is as follows:

¢ 30 students in PG Department of chemistry,

¢ 20 students in PG Department of mathematics

¢ 15 students in PG Department of Physics

University results

Our students performed well in the University Examinations. In the even semester
exams held in April 2018:

¢ 33 students passed out of 35 (88%) in MSc., Chemistry,

¢ 19 students passed out of 19(100% )in MSc., mathematics and
¢ 24 students passed out of 25 (96%) in MSc., Physics.
.

I SEM Autonomous Result 30% in MSc Chemistry ,64.29% in MSc physics and
100% in MSc mathematics

STUDENTS’ PARTICIPATION AND ACHIEVEMENTS:
¢ P. Pavani Koteswari Devi from MSc Physics qualified CSIR- JRF
¢ M.Madhu from MSc chemistry qualified CSIR NET, AP SET,TS SET

¢ M.S.D. Prasanna from MSc mathematics got Prathibha Puraskar Award from
Govt of AP

¢ Mounika, Ribka, Kondabau, Siva Kumar from MSc chemistry got first prize in
poster presentation in the TWO DAY WORKSHOP On “RADIO CHEMISTRY”
on4t" & 5™ January, 2019 at PB siddardha college vijayavada.

¢ All the M.Sc., Chemistry previous students participated in Pre Event lecture
series and Exhibition on NANO technology organised by Department Of Chemistry
KBN College Vijayawada in association with KSTePS Bangaluru



and also participated in UGC SPONSORED ONE DAY INTERNATIONAL SEMINAR
On "NANO TECHNOLOGY FOR THE FUTURE ENERGY CHALLENGES on 18"
December 2018 organised by Department of chemistry PBS College.

All the M.Sc., Chemistry Final year students participated in a UGC SPONSORED
ONE DAY INTERNATIONAL SEMINAR On “Technologies and innovations for
societal advancement TISA-2018 on 20" December 2018 organised by Department
of chemistry AG &SGS College in association with APAS.

Govardana, Bhavani, Navya, Sowjanya from MSc chemistry got third prize in
poster presentation in the APPCB sponsored seminar on Novel chemical strategies
for sustainable environment on 22" march 2018 at PBS College vijayavada

MSc Chemistry, MSc physics ,MSc mathematics students Visited to Pattisema
Power Irrigation project and Polavaram Project on February 6™, 2019

MSc Physics students Visited Orientation Programme On Astronomical
equipments in space physics held in Gudlavalleru Engineering College, in
association with Satish Dhawan Space Centre (SHAR)

Submission of research papers and Participation of faculty members in seminar
FDPs/Workshops etc:

Two faculty members from M.sc mathemetics M.Anusha & G.Anjani attended
A FOUR — DAY WORKSHOP ON “Numerical methods with matlab - (Theory &
Hands On Experience ) Organised by the Department of Basic Sciences &
Humanities, Gudlavalleru Engineering College from 25" to 28" June, 2018.

Dr M. Sivanadh acts as resource person in one day workshop on spectroscopic
techniques on 12* February 2019 organized by Department of Chemistry
Government college for women ,Guntur

Dr. M. Sivanadh, K. Subhashini, D. Vimala Kumari, B. Sambasiva Rao presented
a paper in UGC SPONSORED ONE DAY INTERNATIONAL SEMINAR On “NANO
TECHNOLOGY FOR THE FUTURE ENERGY CHALLENGES on 18" December 2018
organised by Department of chemistry PBS College.

B Samabasiva Rao from PG Department of Chemistry Qualified in CSIR- JRF and
GATE Examination during this Acedamic year.

Dr.M.Sivanadh ,K Subhashini, D Vimala Kumari, B Samba siva Rao presented a
paper in ONE DAY INTERNATIONAL SEMINAR On “Technologies and innovations
for societal advancement TISA-2018 on 20" December 2018 organised by
Department of chemistry AG &SGS College association with APAS.



Dr. M. Sivanadh, B. Sambasiva Rao participated in a UGC SPONSORED two-day
national symposium on emerging trends in organic chemistry on 28" and 29t
September 2018 organized by department of chemistry KBN College Vijayavada

Dr. M. Sivanadh and K. Subhashini from PG Department of Chemistry present a
paper in Andhra Pradesh science congress-2018 held at Yogi Vemana university,
Kadapa.

Dr. M.S ivanadh appointed as Associate fellow of AP Acadami of Sciences from
November 2018

Dr M.Sivanadh , B Sambasiva Rao participated in Pre Event lecture series and
Exbition on NANO technology in association with KSTePS Bangaluru.

Research Papers Published in National & International Peer reviewed journals

Dr Sivanadh. M, Published 1 research paper in International peer reviewed Journals



Department Activities: -

¢
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Essay Writing Competition on Universal Health everyone — everywhere by
Indian Medical Association, Gudivada conducted on 4" April, 2018 World
Health Day (MBA Students participated).

Celebrated World Book Day on 23 April, 2018.

Library Orientation Programme conducted on July, 2018.

Librarians Day conducted on 12™ August, 2018.

Conducted National Unity Day On 31% October, 2018 & exhibited Sardar Vallabhai
Patel’s Life History & important incidents.

Celebrating National Library Week from 14-11-2018 to 20-11-2018.
Conducted Book Reviews and General Reviews programme

Conducted Group Discussions on usage of Cell Phones.

Conducted Elocution on importance of libraries in the student life.

CENTRAL LIBRARY
Conducted "Library Orientation Programme” for the fresher’s 28" and 29t
June, 2018
Organized Librarian’s day celebrations on the eve of Birth Anniversary of
Dr. S.R. Ranganathan on 12" August 2018

¢ Total Budget allots Rs. 83, 000-00 and purchased no. of books approximately 400
¢ To conduct Book Exhibition, Book Reading Competition and Essay Writing Competition

and prizes distributed by Smt. K.Rama Devi, Librarian SG] Grade-1 library, Gudivada
in connection with 3 days National Library Week Celebrations on 14™ — 20" November
2018

Dr. Velaga Venkatappaiah Endowment Lecture was delivered Dr. B. Syam Kumar "
Importance of libraries for the students” on 29 December 2018

No. of books issued and consulted 12000

K. Ranjani, III B.Sc. and G. Pushpa Kanaka Nagini, III B.Sc. are selected for

BULS (Best Utilization of Library Services) Award for the year 2018-2019.



INNOVATIVE PERFORMANCE THROUGH ENTRAPRENEURIAL
MARKETING - A CASE STUDY OF SME MANUFACTURING IN GUNTUR
AND KRISHNA DISTRICTS, ANDHRA PRADESH.

Dr. C. Lakshmi Nath
HOD, P. G. Department of Business Administration
1. INTRODUCTION

Merging two formerly distinct, the term entrepreneurial marketing is used to
describe the marketing processes of firms pursing opportunities in uncertain market
circumstances often under constrained resources conditions (Becherer et al., 2006).
Morris et al (2002:5) defines the term “entrepreneurial marketing” as “the proactive
identification and exploitation of opportunities for acquiring and retaining profitable
customers through innovative approaches to risk management, resource leveraging
and value creation”. Entrepreneurial marketing is characterized as an organizational
orientation having seven underlying dimensions, namely, pro-activeness, customer
intensity, resource leveraging, and value creation (Morris et el., 2002).

Based on the idea that entrepreneurs, marketing is appropriate for small
scale enterprises, the aim of this study is to explore the relationship between
entrepreneurial marketing and innovative performance of the small and medium
sized enterprises (SMEs) in Guntur and Krishna Districts.

The article proceeds in the following manner. First, we briefly review the
literature regarding entrepreneurial marketing and innovativeness. We develop
hypotheses concerning the effects of dimensions of entrepreneurial marketing on
SMEs innovative performance. Next, we test our hypotheses using data collected
from a sample of 560 manufacturing SMEs using a convenience sampling technique
via a structured questionnaire derived from the literature. We explain in detail the
data collection method and analytical procedures.

2. LITERATURE REVIEW:
2.1 Entrepreneurial Marketing

Firms operating in an entrepreneurial context are not well served by the
theories, and tools of “mainstream” marketing (Hills et al., 2008) and the SMEs
approach to marketing may not fit established theories, successful SMEs are able to
capitalize on their unique benefits of “smallness” (Jones and Rowley,
2011).Entrepreneurial marketing is defined as effectual action or adaption of marketing
theory to the particular needs of the small business Becherer et al., 2006). While
some authors argue that it can be described as marketing activities with an
entrepreneurial mindset, irrespective of firm size or age (Kraus et al., 2010), it is
widely accepted that the concept is particularly appropriate to the small business



context (Jones and Rowley , 2011; Gilmore and Carson , 1991). According to Bjerke
and Hultman (2002), entrepreneurial marketing is the marketing of small firms
growing through entrepreneurial. As SMEs face some limitations such as having few
major customers, limited resource in business and marketing; the influence of the
entrepreneurial , the lack of formal organizational structures or formal systems of
small and medium size enterprises. Kraus et al., (2010) identify two perspectives in
definition of entrepreneurial marketing. The first one defines entrepreneurial
marketing as marketing for small or new ventures by emphasizing the quantitative
aspect of the company, and the second one defines entrepreneurial marketing as
marketing with an entrepreneurial spirit (marketing by entrepreneurs) by highlighting
the qualitative aspect of entrepreneurial marketing. Then it is argued that both
attempts of defining entrepreneurial marketing might be two sides of the same
coin, as the qualitative characteristics (smallness and newness) seems to be a context
which favours marketing activities which are driven by an entrepreneurial,i.e.
innovative, risk — oriented and proactive spirit (Kraus et al ., 2010).

Carson and Cromie (1989)contended that an entrepreneurial oriented firm
that seeks opportunity is likely to exhibit a market development orientation and that
both are related to the overall organizational culture , the personality of the owner/
manager/ entrepreneur and the small itself in (Kurgan et al .,2011).Combining the
American Marketing Association (AMA) definition of marketing and the definitions
of entrepreneurship marketing : “entrepreneurial marketing is an organizational
function and a set of processes for creating communicating and delivering value to
customers and for managing customer relationships in ways that benefit the
organization and its stakeholders , and that is characterized by innovativeness risk-
taking , pro-activeness, and may be performed without resources currently controlled”
Morris et al. (2002)developed seven core dimensions of entrepreneurial marketing
pro-activeness, calculated risk-taking , innovativeness , opportunity focus , resource
leveraging , customer intensity , and value creation. These dimensions distinguish
entrepreneurial marketing from traditional marketing (Hills et al., 2008). First five
dimensions (are entrepreneurial orientation dimensions and last two are marketing
orientation dimensions.

The pro-activeness dimension reflects top management orientation in pursuing
enhanced competitiveness and includes initiative and risk taking and competitive
aggressiveness and boldness. (Antoncic and Hisrich, 2001:499). Pro-activeness
involves the attitude and capabilities that allow implementation and control of the
new products, service or processes ahead of the competitors in the market (Liu et
al., 2002:370) Pro-activeness is an opportunity-seeking, forward-looking perspective



involving introducing new products or services a head of the competition and acting
in anticipation of future demand to create change and shape the environment (Lumpkin
and Dess, 2001 : 431). Pro-activeness shows a strong positive relationship with firm
performance (Lumpkin and Dess, 2001:445).

Opportunities represent unnoticed market positions that are sources of
sustainable profit. They derive from market imperfections, where knowledge about
these imperfections and how to exploit them distinguish entrepreneurial marketing.
The availability of opportunities tends to correlate with rates of environmental change,
indicating a need for markets to engage in heightened levels of both active search
and discovery. Further, exploitation of opportunity entails learning and ongoing
adaption by marketers before, during and after the actual implementation of an
innovative concept (Morris et al., 2002:6).

Company operations can be characterized in terms of a risk profile. Risks are
reflected in the various resource allocation decisions made by an organization, as
well as in the choice of products, services and markets to be factors, and then to
mitigate or share those factors. Entrepreneurial, marketing defines an exploit role
for marketing in managing the firm’s risk profile (Srivastava et al., 2002).

Innovativeness has become a pre-requisite for a firm’s competitive advantage
and survival. It seems particularly vital to small entrepreneurial firms with limited
resources (Van de Vrande et al., 2009). Innovativeness is a critical determinant of
business performance (Cooper, 2000). With entrepreneurial marketing, the marketing
function plays an integral part in sustainable innovation. Its roles from opportunity
identification and concept generation to technical support and creative augmentation
of them firm’s resource base to support innovation. Marketing provides leadership in
managing an innovation portfolio. Further, entrepreneurial marketing seeks
discontinuous and dynamically continuous initiatives that lead the customer, as well
as the more conventional marketing emphasis on incremental improvements and
line extensions that follow customers. Within marketing operations process innovation
is ongoing. Managers continually champion new approaches to segmentation, pricing
brand management, packaging, customer communication and relationship
management, credit, logistics, and services levels, among there operational activities
(Morris et al., 2002:7).

Entrepreneurial marketing incorporates the need for creative approaches to
customer acquisition, retention, and development. Moving estimates of lifetime’s
value and customer equity guide decisions regarding customer investment and
customization levels (Morris et al., 2002:7)



Entrepreneurial markets develop a creative capacity for resource leveraging.
The ability to recognize a resource not being used optimally, see how the resource
could be used in a non-conventional way, and convince those that control the resource
to let the marketer use it involves insight, experience, and skill. The same can be
said for the ability to get team members to work extra, hours, convince departments
to perform activities they normally do not perform, or put together unique sets of
resources that, when blended, are synergistic (Morris et al., 2002:8).

The focal point of marketing has historically value creation, on the assumption
that value creation is a prerequisite for transactions and relationships. The task of
the marketer is to discover untapped sources of customer value and to create unique
combinations of resources to produce value. In dynamic markets, the value equation
is continually redefined. The ongoing responsibility of the marketer is to explore
each marketing mix element in a search for new sources of customer value. Moreover,
the amount of new value being created is the benchmark for judging marketing
initiatives (Morris et al., 2002:8).

2.2 Innovativeness

The entrepreneurial marketing concept is focused on innovations and the
development f ideas in line with an intuitive understanding of market needs (Stokes,
2000) and it can create a substantial competitive advantage for firms who proactively
seek innovative options for their customers (Becgherer et al., 2006). Innovativeness
“Implies a firm being proactive by exploring new opportunities rather than merely
exploiting current strengths” and therefore, it is regarded as essential to an innovative
effort capable of exceeding the customer’s expectations (Santos — Vijande and Alvarez
— Gonzales, 2007). The very concept of entrepreneurship requires some autonomy
and freedom paving the way for action taken free of structural constraints that stifle
risk taking, exploration, and out of the box thinking to foster creativity and the
discovery of new ideas (Merlo and Auh, 2009). Beside market orientation enhance
an organizations innovativeness and new product performance because it drives a
continuous and proactive disposition onward, meeting customer needs and it
emphasizes greater information use (Kirca et al., 2005) also Baker and Sinkula suggest
that EO complements MO by instilling an opportunities culture that impacts the
quality and quantity of innovations in small firms (Baker and Sinkula, 2009).

3. RESEARCH GOAL:

In this survey, we aim to identify the effect of entrepreneurial marketing on firms’
innovative performance. To test the propositions, a field survey using questionnaires
was conducted.



4. HYPOTHESIS:
The present Research Article is concentrating on its goal, which was defined in the
above part and Based on the discussion the following hypothesis were developed
H1: Pro-activeness will be positively related to innovative performance.
H2: Opportunity focus will be positively related to innovative performance.
H3: Calculated risk taking will be positively related to innovative performance.
H4: Innovativeness will be positively related to innovative performance.
H5: Customer intensity will be positively related to innovative performance.
H6: Resource leveraging will be positively related to innovative performance.
H7: Value creation will be positively related to innovative performance.
5. METHODOLOGY
5.1. Sample and Data Collection
The hypothesized relationships will be tested with data collected through structured
questionnaires administered face-to-face to managers of firms located in data were
collected through face-to-face interviews with executives of the SMEs in the
manufacturing industry. Sample size of the study is 560.
5.2. Measures
The constructs in our study are developed by using measurement scales adopted
from prior studies. All constructs are measured using five-point Likert scales ranging
from 1=strongly disagree to 5=strongly agree. Items for measuring Entrepreneurial
Marketing are adopted form Becherer et al. (2008). This scale consists of seven
dimensions, namely Proactiveness (3 items), Opportunity Focus (3 items), Calculated
Risk Taking (3 items), Innovativeness (3 items), Customer Intensity (3 items), Resource
Leveraging (4 items), Value Creation (7 items). To measure a firm’s innovative
performance, its position compared to competitiors in terms of the items adopted
form Bulut et al. (2009) was measured using a five-point LIkert scale ranging from
1= much worse to 5= much better.
5.3. Analysis and Results

To examine the suitability of the data for factor analysis, the Kaiser-Meyer-
Olkin measure of sampling adequacy was used, which was 0.794, indicating that the
data are suitable for factor analysis. The lower limit for factor loadings, which show
the correlation between individual variables and relevant factors, was set as 0.50
because factor loadings over 0.50 provide better results (Hair et al. 2006). Eigenvalue
was used to determine the number of factors, and only factors with Eigenvalues
over 1 were selected.



6. CONCLUSION

Entrepreneurial marketing is seen appropriate for small scale enterprises.
Beside, innovativeness can be seen as a crucial tool to gain competitive advantage
for small and medium sized firms. Thus the survey examines the relationship between
entrepreneurial marketing and innovative performance, data collected through
structured questionnaires administered face-to -face to the managers of 560 SMEs
in the manufacturing industry. Analysis results revealed that pro-actively,
innovativeness, customer intensity, resource leveraging dimensions of entrepreneurial
marketing are positively related with innovative performance.

It can be thus argued that small and medium sized firms do attach a great
importance to consumers to reach higher innovative performance. Besides, they
tend to be proactive and emphasize the importance of innovativeness. Also, they are
aware of resource leveraging as a tool to compensate for resource scarcity they
suffer in reaching higher innovative performance. The survey also revealed that
SMEs are quite risk averse and they don't regard risk taking as a way of reaching
innovative performance.

However, this survey is conducted on small and medium sized firm’s findings
might not be transferable to all types of organizations. Thus, it is recommended that
further researches can be conducted by large-scale organizations and also in different
countries for the generalizability of findings. Also further surveys can be designed to
explore the relationship between entrepreneurial marketing and other performance
indicators such as financial performance, customer performance.



Business Innovation-A conceptual Approach
Naziya sultana, Asst.prof, Dept. of MBA

Innovation is the specific instrument of entrepreneurship. The act that endows
resources with a new capacity to create wealth.

Introduction: Innovation can be defined simply as a “new idea, device or method”.
However, innovation is often also viewed as the application of better solutions that
meet new requirements, unarticulated needs, or existing market needs. This is
accomplished through more-effective products, processes, services, technologies,
or business models that are readily available to markets, governments and society.
The term “innovation” can be defined as something original and more effective and,
as a consequence, new, that “breaks into” the market or society. It is related to, but
not the same as, invention, as innovation is more apt to involve the practical
implementation of an invention (i.e. new/improved ability) to make a meaningful
impact in the market or society and not all innovations require an invention.

Objectives of business innovation: Time:Making things faster, or potentially
slower if that has value. For example, a manufacturer of high speed trains with a
goal to make trains faster than flying for major domestic routes including the time
to get to an airport.

Productivity:Getting more output for an hour worked. For example, a team of 5
software developers who want to optimize their architecture, designs, work
processes and toolset to out-code a competitor with 1000+ developers.
Efficiency:Getting more output for a unit of input. For example, an architect with
an objective to use passive design to produce buildings that consume 80% less
energy for heating, cooling and ventilation.

Convenience:Making things easier for customers. For example, a nation aims to
produce a simplified tax code that is fair, progressive and stimulative that requires
less than 2 hours a year of administrative work from the average small business
owner.

Quality: Transforming quality such as inline skate wheels that last 30x longer than
current products on the market.

Customer Needs:Solving an unsolved problem such as curing a disease.

Customer Experience:Customer experiences that represent a leap forward such
as an amusement park attraction that provides a new level of realism.

Risk:Dramatically reducing a risk. For example, a mode of transport that is an
order of magnitude safer than alternatives.

Performance:Performance targets such as the speed of an algorithm.

Competitive:A competitive advantage such as an automation that reduces the
cycle time of an order fulfillment process by 90%.



Knowledge:Developing superior know-how and valuable intellectual property.

Sustainability: Transforming a process that isn't likely to end well to one that has
a bright future. For example, an energy source that has a very small
environmental footprint that can be scaled to meet global needs.

Quality of Life:Innovation objectives that aim to make life better such as an
urban design that transforms a neighborhood.

Benefits of innovation in business:
Profit/Margins increase.

Product diversification.

Product differentiation.

Satisfying consumer needs.
Costumer fidelization.

Keeping or increasing market quota.
Securing a market strategic position.
Use of new business opportunities.
Markets development.

Personalized services.
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Increase of competitive advantage.
¢ Use of economies of scale.

Risks overcoming in business through innovation: The product is not accepted
by the market.

To innovate it might imply high investments that are not paid back during the
product life cycle.Excessive concentration of resources and attention on the new
product at the expense of quality and marketing of the existing products. The company
was overtaken by partners when the innovation is done in partnership / risk of
transfer of know-how. The company has become dependent on the new product.

Steps to Build Innovation into Business without Creating Chaos: Business
leaders know that innovation is critical to the growth and success of a company. But
implementing a company-wide system for even identifying innovative ideas often
triggers a strong protest against any initiative that might cause disruptions to the
operation of the business.

Identify innovation team members: Select a group of six to eight people who
have shown an interest in innovation for your first team. Choose people who enjoy
creative activities, who are strong leaders likely to be interested in piloting the new
innovation team. Some companies select people from the same department or group
within an organization, such as the design or development group. However, a diverse
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team with members from different parts of the business will be more successful in
big picture innovation.

Set the ground rules: In any group of people developing creative ideas, ground
rules are required to keep them from running amok. These rules include a prohibition
against criticizing ideas or dismissing them as “impossible.” Although a particular
idea may not be commercially feasible (e.g., too expensive or too time-consuming
to develop), it may be a seed or “trigger” to another idea. Therefore, every idea has
value and must be presented without criticism to support the progression of ideas.

I have facilitated many innovation meetings where one idea leads to another,
which triggers additional ideas and, eventually, a valuable and commercially feasible
idea is developed that can significantly impact the business. If any of the initial ideas
had been criticized or disregarded, the group would not have reached the idea with
the potential to create growth and wealth.

Generate seeds: A productive way to start a team meeting is with a set of seed
ideas. Start with customer complaints, new feature requests, unmet needs of products
in the market, industry trends, and product trends. All of these seeds represent
problems to solve or opportunities to create new products or services.

Schedule group idea sessions: Occasional team meetings to generate ideas often
generate valuable ideas in a short period of time. Using seed ideas with a group of
people creates a progression of thoughts that can solve a variety of problems or
identify new opportunities for the business.

I have been part of team sessions that start with a single problem and ended up
solving the original problem as well as creating new product enhancements that
provided a competitive edge to the company. Record the innovative ideas generated
in these group sessions for future meetings. Some of the ideas from one meeting
may become seed ideas for the next meeting or individual brainstorming sessions.

Encourage individual sessions: Individual team members should be encouraged
to spend time by themselves developing ideas. These ideas can be expansions of
ideas discussed in the group sessions or new topics not previously discussed. Some
of these individual ideas are useful as seed ideas for later team meetings. The
practice of individual brainstorming sessions can also cultivate innovative thinking
that becomes a daily habit for the individual team members.

Cultivating Innovation Is a Direct Path to Profit: But don't buy into this idea,
because everyone is capable of developing innovative ideas, even those who say
they are not “creative.” In my work with clients, I am frequently asked how to
generate innovative ideas. And what I reply is that to identify seeds of innovation
you can cultivate, you should examine the problems to be solved, and the unmet
needs in your company or industry.



1. An approach to sales department: Your sales team members should be able
to identify seeds of innovation during their daily interactions with customers and
potential customers. The salespeople can identify missing product features that
customers request and that may already be provided by a competitor.

2. Facilitator of customer service: Your customer service department is also
capable of discovering a variety of problems through customer complaints and other
customer feedback. Problems reported by one customer are likely to be experienced
by many customers.

Solving these problems can improve customer satisfaction and reduce product
returns. Customer service representatives can identify common problems customers
experience. These common problems provide valuable opportunities to improve the
product, instructions for the product and product packaging to provide an
overwhelmingly positive customer experience.

3. An aid to marketing department: Your marketing team maintains a close
watch on the markets for your organization’s products or services. By monitoring
industry trends, as well as larger worldwide trends, the marketing group can identify
potential problems (more innovation seeds!) these trends inspire. Early identification
of these problems gives your company an opportunity to be first-to-market with a
solution.

4. An input to product development group: The team involved with product
development is commonly tasked with developing creative ideas. As a product is
developed and tested, team members identify potential problems or inefficiencies in
the product design. Some of these problems or inefficiencies are handled during
initial product development, while others become innovation seeds that grow into
subsequent innovations incorporated into future versions of the product. The product
development team is also instrumental in helping develop solutions to problems
other groups identify in the organization.

The 4 Traps of Internal Innovation: In response, companies that have reached
the top of their industries because of their ability to execute are searching the dusty
attics of their past accomplishments to reintroduce the discovery skills that sparked
their businesses in the first place.

After years of focusing on execution, companies trying to recapture their original
spark will find that goal difficult, but not impossible. In our research, we have
explored how the world’s most innovative companies retain and regain that spark
(see The Innovator’s Method). Our focus has been largely on the people, processes and
priorities that have allowed entrepreneurs both inside and outside corporations to
discover new opportunities and create new growth businesses.Innovators inside an
established business, however, face a unique set of challenges that we summarize as the
“four traps” which can arise. With care, innovators will overcome these challenges.



Trap 1: Be prepared to fight two battles : Independent entrepreneurs face the challenge
of discovering a problem worth solving, iteratively matching a solution to that problem and
then finding the business model that supports the innovation. Corporate entrepreneurs
face the same challenges but also have to fight a second battle: keeping their innovation
alive inside a corporate environment that already has a business model tuned for
execution.

Trap 2: Innovators innovate; customers validate : Every company we have ever
studied asks customers what they want. But asking customers to innovate for you
usually produces only the most incremental and easily imitated innovations. If you
want to create significant new innovation, you have to watch your customers first,
understand the tasks they are trying to accomplish and then propose innovative solutions.
The point is to get customers to validate that those solutions meet their needs. For
example, when customers told Kimberly-Clark they didn’t want their toilet-trained children
to wear diapers but also didn’t want them to wet the bed, those same customers
couldn’t imagine the solution. The innovation team had to first understand the need,
then propose a solution which customers could then validate.

Trap 3: Incremental, urgent problems squeeze out non-customers: We all face
a personal challenge in allocating our time between urgent versus important activities.
Companies face the same challenge. There are always customers asking them to
solve defects, lower their prices or improve their services; and these requests are always
urgent.

It's not that the urgent problems of existing customers aren’t important, but solving
these concerns usually gives you less bang for your buck than bringing a new solution
to new customers (or even a new solution to existing customers). New growth-innovation
projects must be a part of the innovation project portfolio — and that means trying to
solve the problems of non-customers. Unfortunately, it's hard for prospective customers
to tell you that their problem is urgent, too.

Trap 4: Your capabilities can become your core rigidity: Large companies
develop core competencies that are key to their success. And executives are often
encouraged to apply those competencies that got the company to where it is now.

Conclusion: There are always going to be those that copy and duplicate what you
have done, because you’ve done okay for yourself doing it. Get over it. Life goes
on.The big difference between those business owners that continue to crush it, and
those that merely taste ‘the crush’ (is there such a term?! well, there is now!), is how
you conduct yourself in business. How you promote, market, sell and look after your
customers.



Emerging technologies for Human Resource Effectiveness
V.Nagendra Kumar ,Asst. Professor
‘Innovation is the ability to see change as an opportunity, not a threat’ - Steve Jobs
Web-based technology has been an important development in enabling HR
to reduce transactional activities and increase customer and strategic services. In
today s environment multinational organizations have to manage a global workforce
to achieve sustainable growth. The people in the organization are the most important
component to sustain business results. 2014 was the year that cloud went mainstream,
especially in HR. As the economic downturn leveled out, and some regions saw
signs of growth or at least a form of stabilization, HR departments everywhere came
to realize that technology support has fundamentally changed and it s time to act.
What s different this time is that new HR technology is not meant to make the HR
department more efficient, but focuses beyond HR, to increase the user experience,
to add value across the business, and to improve competitiveness. The role of the
HR professional has changed fundamentally as a result of technology. The core
competencies that have developed are mastery of HR technology, strategic
contribution, personal credibility, HR delivery, and business knowledge.
Obijectives of the Study
Create and maintain employee records
Ensure legal compliance
Enable managers to forecast and plan future HR requirements
Provide information to managers and HR so they can manage knowledge and
manage talent (career and succession planning)
e Provide information to enable HR plans and activities to align more effectively
with the organization’s strategic plan
Assist managers with decision making by providing relevant data so they can make
more effective and informed decisions
The Role of Hr in An IT-Enabled Organization
The impact of technology has fundamentally changed the HR role. It has enabled
HR to
e Decrease its involvement in transactional activities
e Increase its focus on the customer
¢ Increase its delivery of strategic services.
As a result, several core competencies have emerged that are critical to the
development of the HR professional.
Technology and HRM have a broad range of influences upon each other, and HR
professionals should be able to adopt technologies that allow the reengineering of



the HR function, be prepared to support organizational and workdesign changes
caused by technology, and be able to support a proper managerial climate for
innovative and knowledge-based organizations. In addition, the effective use of
technology can enable organizations to track employees and reach out when required.
Today the social networking sites viz. facebook, twitter, LinkedIn etc. are used as an
innovative tool to recruit the capable and efficient human resources in any organization.
Technology is moving beyond its role as a business enabler and become further
ingrained in the life and work styles of the future workforce, while also changing
employee and business expectations and interactions with one another and the
world around them.

Application Areas Of Technology In Hrm-Few Examples

Application tracking system

ASM- a web based employee assessment tool (application server model).

CPM- computerized performance monitoring

E- Recruitment software.

Executive & key people management software

Internal mobility software

Performance management software

Vendor management system

Virtual office system

e Workflow technology

Changing Hr Approaches: The impact of computers and the Internet is seen in
nearly all areas of business, including human resources, where technology continues
to have a significant impact on HR practices. "We are drowning in information but
starved for knowledge. This level of information is clearly impossible to be handled
by present means. Uncontrolled and unorganized information is no longer a resource
in an information society, instead it becomes the enemy.” -John Naisbitt, author of
1982 bestseller Megatrends. Extrapolating trends mobile devices will play a major
role in HR in future from recruitment to retirement.

In today s workplace recruiting; selection; talent management and development;
employee loyalty and engagement; as well as secure HR data maintenance; all go
hand-in-hand with the best in HR technology. In current era of highly volatile business
environment organizations are facing emerging challenges in form of acquisition
and optimization of human resource. The success of an organization depends upon
several factors but the most crucial factor that affects the organization performance
is its employee. Human resources play an integral role in achieving an innovative
and high-quality product/ service.. In any organization HRM practices focuses on
optimal utilization



Human Resources-Latest Technology Trends: There are a wide variety of technology
trends that have begun to give shape and substance to the world of human resources.
Some of them include;

1. The Use Of Talent Websites: With the rise of globalism, more and more
business owners are realizing that real talent is not confined to a specific geographical
region. In recognizing this principle, many of these business owners are requiring
human resources representatives to make use of international talent sites and forums
to find qualified job candidates.

2. Video Job Interviews: As Alison Doyle points out in her important article "Video
Job Interviews: Video Interviewing for Employment,”more and more employers are
utilizing web-based video interviews during their hiring process. The video job
interview can be employed in numerous ways, such as to conduct a screening
interview. In other events, the majority of the interview process can take place
through the use of video. With this technological trend, human resources
representatives can easily interview candidates from all over the world.

3. Mobile Optimization: As many technological experts know, sales for mobile
devices currently exceed those of personal computers. With this idea in mind, human
resources representatives are recognizing the value (and perhaps necessity) of being
able to communicate with prospective employees through their iPhones. To accomplish
this objective, HR representatives can optimize the mobile experiences of job
candidates by making it easy for them to do things such as apply for a job via
mobile device as they eat their lunches or ride on the train.

4. Cloud-based Systems: In the past, HR departments have relied on legacy HR
software to complete tasks and/or store information. Yet these days, many HR
representatives are expressing interest in cloud-based systems, a manifestation that
marks the move from “systems of record” to “systems of engagement.” The shift
may make software easier to learn and navigate while also enabling employees to
make use of the systems. When this happens, many HR staffers will likely gain extra
time to complete administrative tasks and management of their human resource
effectively in order to achieve maximum output.

If you are thinking about pursuing a career in human resources or are simply
interested in learning about the recent technological shifts that have transpired within
this sector, you should note that the world of modern technology plays a profound
role in shaping this field. Now that you have an answer to the question “What are
the latest HR technology trends?,” you can gain a deeper understanding of how the
realms of technology and human resources interface.



Technology In Hr Management : Human resource technology an integrated
computer system designed to provide data and information used in HR planning
and decision making. Some organizations are close to a paperless HRM system —
saves time, money, frees staff. Technology is a key driver of organizational change.
The world has never before seen technological changes occur as rapidly as they are
today. There is a fast-growing interest in another way of working which combines
changes, in technical and organisational systems of choice.

This is virtual working and by extension virtual teams. Traditional HR to e-HR
significantly affected every area of human resource management. Understanding
how to grow requires an indepth understanding and clarification of the external
environment in which the organization exists. Today s organizations must keep
themselves open to continuous innovation to survive.

As quoted by McKinsey Global Institute s The Social Economy report ...
twice as much potential value in using social tools to enhance communications,
knowledge sharing, and collaboration within and across enterprises” SMAC-Social,
Media, Analytics and Cloud or SMAC in short is fast becoming a priority among the
HR functions in organizations.

The convergence of HR and social technology over the last couple of years
has resulted in several social technology companies being spawned providing a
range of services in HR management such as recruitment, talent management,
analytics, social recruiting etc. There are many new digital recruitment companies
mushrooming around the globe and they seem to be focused on passive candidates
(i.e.) mining social networks for such candidates who are not

actively thinking about a new job and engaging with talent communities. Most of
the new HR applications are developed to be in compatible with Smartphone and
Tablets taking the usability to a whole new level.

In today s workplace recruiting; selection; talent management and
development; employee loyalty and engagement; as well as secure HR data
maintenance; all go hand-in-hand with the best in HR technology. In current era of
highly volatile business environment organizations are facing emerging challenges
in form of acquisition and optimization of human resource. Being valuable and
scarce capabilities, human resources are considered as a source of sustainable
competitive advantage. The success of an organization depends upon several factors
but the most crucial factor that affects the organization performance is its employee.

Human resources play an integral role in achieving an innovative and high-
quality product/ service. If the employees of an organization are satisfied with their



jobs, the organization can achieve its goals very straightforwardly. In any organization
HRM practices focuses on optimal utilization and management of their human resource
effectively in order to achieve maximum output. Managing people is concerned with
deciding approaches and strategies to find alternatives of how to achieve organization
goals.

“The ability to learn faster than your competitors may be the only sustainable
advantage” — Arie De Geus, former head of planning at Royal Dutch Shell Innovations
and technology has also grappled the HR recruitment practices. HR has adopted a
new, varied and dynamic recruitment processes by using social media and mobile
applications as a tool of recruitment. This has not only helped in absorbing the right
candidate at right position in an organization but have also benefited in employees
growth by mobilizing the talents.



WOMEN EMPOWERMENT
Dr. K. Janakee Devi

Women Empowerment can be well defined as the creation of an environment
that is quite safe for women. Where they can make their own decisions without fear
or barrier of any kind preventing them to lead a life on their own.

This could be achieved by

¢+ Empowering Women by making them feel an equal part of Society.

¢ By Educating them.

¢ Giving them equal roles in Managing the Society. Making them Self Sufficient.
¢ Respecting them for their contribution.

The only moto of women empowerment is to ensure equality in society between
males & females. Its main target is to allow women to enjoy all privileges of living a
Happy & Self dependent life.

While we today have women leading the best financial institutions, some
ruling countries, while others conquering the space there are also a lot of women
who still deprived of basic human rights.

Examples of women who have become the leading part of the Society are
Sania Mirza (Sports), Suneetha Williams (Astronaut), Sonia Gandhi, Jaya Lalitha
(Politics), & Many Such Women who have played the leading roles in their own fields
& have Succeeded.

Cases like dowry System, Sexual harassment, gender base are some of the
issues two days women have to deal with. This is high time for us to act & educate
women. Women Empowerment can only be achieved by making each women feel
empowered and that is where we now have laws & NGQO'’s helping women stand on
their own feet.

Women empowerment is taking the Society to a next level of farce & Open
thought, Women Empowerment has benefited us & our Society in Many Ways the
declaration provides that all the rights & fundamental freedoms are available equally
to both men & women without any exception. Therefore, the universal Declaration
of Human Rights (UDNR) also played a very important role in protecting the rights
of women.

The principles of gender equality, protecting equal rights are enshrined in the
Indian constitution in its preamble, fundamental rights, fundamental duties & directive
principles.



The constitution not only grants equality to women but also empowered the
State to adopt a positive attitude in favor of women.

Women Empowerment allows or encourages a girl or women to raise her
voice on shameful acts like domestic violence, unemployment of women, depriving
girls from education, disrespect or harassment in workplace, etc...

When women contribute along with men for the benefit of society, the world
grows advanced in a faster pace. In these days, Women are equal competent to men
in all aspects.

Hence women empowerment is most essential to allow girls to live a life
totally competitive to lives of men. The importance of women empowerment is that
it will help us maintain a harmony in the Society, giving everyone the right to live a
peaceful, ambitious & respectful life. When the day women are empowered, the
nation will automatically empower.

We as Responsible Indian Citizens, should take some steps to empower our
women. We can be the Major Contributors of Women Empowerment in our Society,
for this to happen we should consider.

¢ Women empowerment by Educating Girl Children.
¢+ Women empowerment by creating safe workplaces.
¢ Self-help groups.

¢ Some slogans relating women empowerment.

¢ Teach a girl child, the whole nation will be taught.
¢ Respect women, help develop the nation.

¢ Empower women, advance the nation.

It is time for us to really forget gender inequality & think about a growing
advanced nation & a safer environment for all of us. It is we that can remove the
myth & differences between boys & girls. In no ways a girl is less competent to
boys.



EDUCATION SYSTEM IN INDIA
M.VASUDHA, II B.A

In the Beginning In ancient times, India had the Gurukula system of education
in which anyone who wished to study went to a teacher’s (Guru) house and requested
to be taught. If accepted as a student by the guru, he would then stay at the guru’s
place and help in all activities at home. This not only created a strong tie between
the teacher and the student, but also taught the student everything about running a
house. The guru taught everything the child wanted to learn, from Sanskrit to the
holy scriptures and from Mathematics to Metaphysics. The student stayed as long as
she wished or until the guru felt that he had taught everything he could teach. All
learning was closely linked to nature and to life, and not confined to memorizing
some information.

The modern school system was brought to India, including the English
language, originally by Lord Thomas Babington Macaulay in the 1830s. The
curriculum was confined to “modern” subjects such as science and mathematics,
and subjects like metaphysics and philosophy were considered unnecessary. Teaching
was confined to classrooms and the link with nature was broken, as also the close
relationship between the teacher and the student.

The Uttar Pradesh (a state in India) Board of High School and Intermediate
Education was the first Board set up in India in the year 1921 with jurisdiction over
Rajputana, Central India and Gwalior. In 1929, the Board of High School and
Intermediate Education, Rajputana, was established. Later, boards were established
in some of the states. But eventually, in 1952, the constitution of the board was
amended and it was renamed Central Board of Secondary Education (CBSE). All
schools in Delhi and some other regions came under the Board. It was the function
of the Board to decide on things like curriculum, textbooks and examination system
for all schools affiliated to it. Today there are thousands of schools affiliated to the
Board, both within India and in many other countries from Afghanistan to Zimbabwe.

Universal and compulsory education for all children in the age group of 6-14
was a cherished dream of the new government of the Republic of India. This is
evident from the fact that it is incorporated as a directive policy in article 45 of the
constitution. But this objective remains far away even more than half a century later.
However, in the recent past, the government appears to have taken a serious note of



this lapse and has made primary education a Fundamental Right of every Indian

citizen. The pressures of economic growth and the acute scarcity of skilled and

trained manpower must certainly have played a role to make the government take

such a step. The expenditure by the Government of India on school education in

recent years comes to around 3% of the GDP, which is recognized to be very low.
In recent times, several major announcements were made for developing the

poor state of affairs in education sector in India, the most notable ones being the

National Common Minimum Programme (NCMP) of the United Progressive Alliance

(UPA) government. The announcements are;

(a)To progressively increase expenditure on the poor state of affairs in education

sector in India, the most notable ones being the National Common Minimum

Programme(NCMP) of the United Progressive Alliance (UPA) government. The

announcements are;

i) To progressively increase expenditure on education to around 6 percent

of GDP

i) (To support this increase in expenditure on education, and to increase

the quality of education, there would be an imposition of an education

cess over all central government taxes.

iii) To ensure that no one is denied of education due to economic

backwardness and poverty.

iv) To make right to education a fundamental right for all children in the

age group 6-14 years.

v) To universalize education through its flagship programmes such as

“Sarva Siksha Abhiyan and Mid Day Meal.”

The School System: India is divided into 28 states and 7 so-called “Union
Territories”. The states have their own elected governments while the Union Territories
are ruled directly by the Government of India, with the President of India appointing
an administrator for each Union Territory. As per the constitution of India, school
education was originally a state subject that is, the states had complete authority on
deciding policies and implementing them. The role of the Government of India
(GOI) was limited to coordination and deciding on the standards of higher education.

This was changed with a constitutional amendment in 1976 so that education
now comes in the so-called concurrent list. That is, school education policies and



programmes are suggested at the national level by the Gol though the state
governments have a lot of freedom in implementing programmes. Policies are
announced at the national level periodically. The Central Advisory Board of Education
(CABE), set up in 1935, continues to play alead role in the evolution and monitoring
of educational policies and programmes.

There is a national organization that plays a key role in developing policies
and programmes, called the National Council for Educational Research and Training
(NCERT) that prepares a National Curriculum Framework. Each state has its
counterpart called the State Council for Educational Research and Training (SCERT).
These are the bodies that essentially propose educational strategies, curricula,
pedagogical schemes and evaluation methodologies to the states’ departments of
education. The SCERTs generally follow guidelines established by the NCERT. But
the states have Considerable freedom in implementing the education system.

The National Policy on Education, 1986 and the Programme of Action (P 0A)
1992 envisaged free and compulsory education of satisfactory quality for all children
below 14 years before the 21st Century. The Government committed to earmark
6%of the Gross Domestic Product (GDP) for education, half of which would be
spent on primary education. The expenditure on Education as a percentage of GDP
also rose from 0.7 per cent in 1951-52 to about 3.6 per cent in 1997-98.

The school system in India has four levels: lower primary (age 6 to 10),
upper primary (11 and 12), high (13 to 15) and higher secondary (17 and 18). The
lower primary school is divided into five “standards”, upper primary school into two,
high school into three and higher secondary into two. Students have to learn a
common curriculum largely (except for regional changes in mother tongue) till the
end of high school.

There is some amount of specialization possible at the higher secondary
level. Students throughout the country have to learn three languages (namely, English,
Hindi and their mother tongue) except in regions where Hindi is the mother tongue
and, in some streams, as discussed below. Kerala was also the first state in the
Country to introduce Information Technology as a subject of study at the High
School level. It was started in class 8 with the textbook introducing Microsoft Windows
and Microsoft Office. But within one year the government was forced to include Free
Software also in the curriculum by protests from Free Software enthusiasts and a



favourable stance taken by a school teachers association that had the majority of
government teachers as its members.

Eventually, from the year 2007, only GNU/Linux was taught in the schools,
and all computers in schools had only GNU/Linux installed. At that time, perhaps
even today, this was the largest installation of GNU/Linux in schools, and made
headlines even in other countries. Every year, from 2007 onwards, about 500,000
children pass out of the schools learning the concepts behind Free Software and the
GNU/Linux operating system and applications. The state is now moving towards IT
Enabled Education. Eventually, IT will not be taught as a separate subject. Instead,
all subjects will be taught with the help of IT so that the initiative taken by Kerala is
now influencing other states and even the Policies of the Government of India.

States like Karnataka and Gujarat are now planning to introduce Free Software
in their schools, and some other states like Maharashtra are examining the option.
The new education policy of the Government of India speaks about constructivism;
IT enabled education, Free Software and sharing educational resources. Once a few
of the larger states successfully migrate to Free Software, it is hoped that the entire
country would follow suit in a relatively short time. When that happens, India could
have the largest user base of GNU/Linux and Free Software in general.
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University Grants Commission
(Mastry of Homan Resovns Development, Got of Indio)
aprgeme gy ww, o Freh-oeey
Bohodur Skah Zatar Marg, Now Delhi- 110002
e Phone - T Off . 01123138876
WWW Far - 011-23230297 E-moil - manjusingh.uge@nicin
BY SPEED POST
No.F. 22-1/2017(AC) October, 2017
The Registrar,
Krishna University 13 0CT 2017}
Andhra Jateeya Kalasala Campus . £Rin
Rajupeta, Machilipatnam-521 001
Krishna Dist , (AP)

Sub- Confarment of Autonomous Status to Akkineni Nageswara Rao College, P.O. Bax No,
20, Gudivada, Krishna Dist Andhra Pradesh-521 201 affiliated to Xrishna Universily,
Machibpatnam

Sir/Madam,

This is with reference to the proposal submitted by Axkineni Nageswara Rao College, P.O. Box
No. 20, Gudivada, Krishna Dist Andtea Pradesh-521 301 affillated to Krishna University,
Machilipatnam under the UGC Scheme for Autonomous Colleges.

On the basis of the report of the UGC Expert Committee and on the basis of the
racommendations of the Standing Commitize, the Commission at e meeting held on
29.09.2017 has decided to grant sutonomous status to Akkineni Nageswara Rao College, P.O.
Box No. 20, Gudivada, Krishna Dist Andhra Pradesh-521 301 fnrapmmalhnwluw.c_f;
2018-2019 to 2027-2028.

Krishna University, Machilipatnam may issue necessary notification/order regarding the grant of
autonamous stalus to the college as per the UGC Guidelines for Autonomous Colleges The
college, if eligivle, shatl apply for autonomy grant as per the norms laid down in the Guidelines.

The autonomous college shall be guided by the provisions of the UGC Guidelines for
Autonomous Colleges. The Guidelines are available on the UGC website, www ugc acin.
However, the college may take special note of the follewing;

(a) The college will constitute the Internal Quality Assurance Ceil (IQAC) under intimation to
UGC. The Cell will have an external Peer Team comprising of academicians of repute
and will send report lo UGC regarding the performance of the college. The repoert will
also be pul on public domain on the website of the College. The external peer review
shall be conducted atleast once in a year
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within two years of conferment of the autonomous status

(c) The collage will apply to University Grants Commission for extension of autonomus
status six months prior to expiry of the autonomy cycle. If the college does not apply
within the stipulated time, University Grants Commission will be al iberty 10 withdraw the
autonomous status of such college.

A copy of the UGC Expert Committee report is enclosed hergwith for information of the college.

Yours faithfully,
/
(MANJU SINGH)
Copy to -
. Rao College

Akkineni Nageswara
P.O Box No. 20, Gudivada,
Krishna Dist. Andhra Pradesh-521 301

2. The Principal Secretary,
Higher Education Department.
Govl of Andhra Pradesh,
J-Block, 4th Floor, A P. Secretariat,
Hyderabad - 500 022 (Andhra Pradesh)

3 The Joint Secretary,
UGC South Eastern Regional Office,

PB No. 152, APSFC Building, 4th Floor, 5.9.194,
Chirag Ali Lane, Hyderabad - 500 001

4. Meeling Cell
5. Concernad file
Guard File
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Former Supreme Court Chief Juctise Jadti
Chelameswar plantaion in our collegein Vanam-
Manam programme

Our college NSSVolunteers plantaion in our
collegein Vanam-Manam programme

No Plastic usage pledge by Our college staff
members

Rtd. D.GP. T.S. Rao visited our college on
the occasion of College Day Celebrations

L i

Former KrishnaUniversity VC Prof. S. Rama
KrishnaRao plantaion in our collegein Vanam-
Manam programme

Pledge by Our college studentsto build ‘Belt
shops free A.P’




LG, 20 DY, VU ST ROHW (HoBen Awareness campaign on Drugs by

'*

DO, 500 SToe JRS Prohibition & Exice Sl with our students

Sri T. Kiran, Advocate, High Court of A.P, Feliciation to Our college old student
delivered the speech on College Day Mr.M.YesuBabu, ASO, Archeology Dept., Chennai.

o, 2. il 1 b § 1 _
Our college old student Mr.Srinivas, Folk singer Our college old student Dr. V. Subrahmanyeswara

deliver th h on College Day celebrati Rao, Cardiologist deliver the speech on College Day
iver the speech on College Day rations colebrations

Famous Teleugu movie singer Sri Nagur Babu (Mano) Dance performance by our college students
deliver the speech on College Day celebrations
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Principal and Staff in Jnanabheri Program
held at IGM S Vijayawada

"

Our College PrizeWinnersinDY F held
at KTR College, Gudivada

— —=

Prizewinnersof KrishnaTarang
2017 heldat ALC Vijayawada
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DVSS Chaitanya, K. Joel, UG & J. RatnaBabu, M Soma Sekhar,
| B.A, All India PG Boys Srinter,Boys || B.sc., Represented
| U Power Lifter Champion Champion to KU in Cricket

A.Ajay Babu, B. Pradeep Kumar, Sk Shammi Sohail,
IIB.A.,,SZ IB.A.,SZ Il BA, Representd
\olleyball Volleyball Volleyball SZ
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M. Pratap, P Shameer, D. Rgj Kumar,
1 B.Com.,SZ I1B.Com.SZ [1B.A., SZ
Shuttle Shuttle Kho-Kho

B Prianka, " _ : ‘ e =
! Illﬂa%';\djz KUIC MEN VOLLEYBALL TOURNAMENT
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